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	Service:
	Economy Directorate 

	Post title:
	Senior Strategy Manager (Housing and Place)

	Grade:
	N

	Responsible to:
	Head of Strategy

	Staff managed:
	Manages a team of support roles

	Date of issue:
	December 2024

	
	


	Job context

	The elected Mayor and Combined Authority are ambitious and want to capitalise on the opportunities that devolution present to address the challenges in the York and North Yorkshire housing market, develop strategic plans and policies to support our city and towns and lead the Combined Authorities role in spatial planning.

The Senior Strategy Manager for Housing and Place will lead a team that will develop these opportunities, working in close collaboration with both City of York Council and North Yorkshire Council to ensure the Combined Authorities housing and place objectives are met.

The postholder will sit within the Strategy Team of the Economy Directorate, reporting to the Head of Strategy within the Combined Authority. Partnership and collaboration are at the heart of the operating model for the Combined Authority and the post will be expected to lead a positive culture, working closely across the wider Economy Directorate, understanding the enabling role of housing in delivering the wider economic agenda and reflecting the influence wider economic growth ambitions have on future housing demands.

This is a key role in supporting the development of innovative solutions to address housing challenges and promote good place making. The Postholder will establish relationships with key strategic stakeholders such as Local Authorities, Ministry of Housing, Communities and Local Government, Homes England, the local Housing Partnership and developers.  

As the postholder you will have significant experience within a local Authority or similar setting, giving you a deep understanding of local housing and planning. 

This job is a politically restricted post as defined by the Local Government and Housing Act 1989.




	Structure



	
	


	Job Description

	Job purpose
	This role will lead the Combined Authorities work in housing, place and planning within the Strategy Team. This will include developing robust evidence-based strategies, programmes and plans to develop ambition and vision for the region in terms of housing and planning. This role will also be responsible for attracting investment into York and North Yorkshire to develop the aspirations for housing.

	Operational management

	· Responsible for leading teams on the development of specialist strategies and implementation plans.
· Responsibility for developing a pipeline of investible projects.
· Working at a senior level across a broad range of national and local stakeholder securing support and buy in.
· Manage Combined Authority interests in direct investments, and responsibility of the Combined Authority and those which we influence at arm’s length.
· To collaborate with stakeholders (both internal and external) to develop solutions in response to issues/risks and to manage/control project changes. 
· To ensure strong and proportionate project management methodologies, including evaluation. This should ensure that lessons learnt are shared internally and externally.

	Communications

	· To successfully build strong working relationships at a strategic level to inspire confidence and support.
· To negotiate and liaise with a wide range of internal and external agencies in order to effectively carry out duties. Conflict situations will need to be managed effectively and solutions developed creatively in order to deliver win-win.
· To effectively provide appropriate written and oral information, in an extensive range of formats, to a wide range of audiences including Combined Authority members, Local Authorities, Key Stakeholders, Government Departments, etc.

	Partnership / corporate working

	· To help all partners play to their strengths and collaborate effectively with each other and the Combined Authority.
· To help partners identify and maximise opportunities, both funding and otherwise, to help develop projects and programmes to achieve our strategic objectives.
· To identify best practice and work with external partners on collaborative opportunities and initiatives.
· To represent the Combined Authority on external bodies and Boards.

	Resource management

	· Manage a team of officers
· Procure and manage a varied mix of consultants to ensure the effective delivery of development plans, research, strategy etc.
· Budget management and responsibility of CA investment funds as they relate to housing and place initiatives.

	Systems and information 

	· To identify, interpret and analyse complex information from multiple systems and sources.
· To analyse and present complex information (including statistical data) using appropriate ICT.
· To provide data and statistical reports to illustrate project plans and progress.

	Strategic management

	· To lead the development of specialist housing and spatial strategies to support the development and delivery of current local, regional and national policies.
· To implement, and supervise others to deliver, associated project plans.
· To establish and articulate a robust understanding of consumer, business and industry view on the market opportunities.
· To identify future opportunities and synergies.
· To identify, and ensure shared learning from, good practice within the region, nationally and globally.
· To articulate a robust and influential evidence base for change, in order to constructively challenge existing perspectives/working practices at a senior level.



	Person Specification

	Essential upon appointment
	Desirable on appointment

	Knowledge
· Good understanding of the housing market needs and policy.
· Good understanding of the local planning system.
· Significant knowledge of programme and project management methodologies. 
· Substantial knowledge of relevant strategy, policy, legislation and good practice.
· Understanding of funding process and the management of capital and revenue budgets.
	
· Understanding of collaborative open/social innovation principles and practice.
· Understanding of data analytics and visualisation.

	Experience
· Proven experience of working in strategic housing and planning.
· Experience of developing and maintaining highly effective external partnerships, based on both funding relationships and on influencing.
· Experience of policy development and project management in a complex multi-stakeholder environment.
· Proven experience of developing and managing funding proposals.
· Experience of developing and delivering successful change in a complex statutory, financial and multi-stakeholder environment.
· Proven record of planning and delivering large projects with a range of stakeholders.
· Experience of writing and presenting proposals at a senior level including to Chief Executives and Boards.
	
· Staff supervision



	Occupational Skills
· Excellent interpersonal and presentation skills. Confidently use persuasion, influencing and/or negotiation techniques to influence others in difficult situations.
· Excellent communication and engagement skills with internal and external stakeholders; an understanding of techniques to use to keep stakeholders informed and engaged.
· Works from own initiative, productively in a pressurised environment. Able to identify and pursue opportunities for business change, whilst taking other stakeholders with them. 
· Effective leadership skills and the ability to promote organisational policy objectives.
· Demonstrable planning and project management skills, including managing complex projects to deliver strategic objectives.
· Ability to interpret national policy and best practice to inform policy development and project management.
· Excellent written communication skills, including ability to write formal Board reports.
· Financial management skills, including analysis of complex financial information. 
· Prioritisation skills with ability to manage multiple projects and deliver within required timescales. 
· Analytical and judgement skills. Able to pinpoint key facts from large amounts of complex data to influence well-reasoned conclusions.
· Problem solving skills. Able to use creativity and innovation to generate solutions for difficult issues.
	

	Professional Qualifications/Training/Registrations required by law, and/or essential for the performance of the role
· Educated to degree level in a housing or planning related subject or demonstrable equivalent experience.
	
· Relevant professional qualification or post graduate qualification.

	Other Requirements
· Ability to travel for work purposes.
· Ability to attend meetings outside of normal business hours.
· Self-motivated.
	


	Behaviours 
· Committed to the development and demonstration of the Combined Authorities vision and values. 
	


NB – Assessment criteria for recruitment will be notified separately.
Optional - Statement for recruitment purposes:  You should use this information to make the best of your application by identifying some specific pieces of work you may have undertaken in any of these areas.  You will be tested in some or all of the skill specific areas over the course of the selection process.

Director of Economy


Head of Strategy


Programme Officers


Senior Strategy Manager (Place and Housing)


Senior Manager Low carbon and Environment


Senior Manager (Skills)


Senior Manager (Adult Skills Fund)


Senior Manager (SPF)


Head of Delivery


Senior Manager (Trade & Investment)


Growth Hub Manager


image1.png
York and
@ North Yorkshire
Combined Authority




image2.png
York and
C@ North Yorkshire

Combined Authority

Job profile




