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Classroom Teacher – Year 4 (0.48 FTE)
Required from September 2025
Recruitment Information Pack 
Seamer and Irton Community Primary School 
Denison Avenue, Seamer, Scarborough, YO12 4QX


Welcome from the Headteacher
Dear applicant, 
Allow me to extend a warm welcome from all governors, staff and children of Seamer and Irton Community Primary School. I am delighted you have shown interest in joining us as a Year 4 teacher and hope to give you an insight into what an exciting and inspiring place our school is. 

I am very proud of the pupils and the dedicated and enthusiastic staff who work so hard to provide a secure, happy and stimulating environment.      

Considerable investment has gone into our learning environments and enrichment experiences, which include Forest Schools, Music, ICT and Sport.  

All of this is driven by a desire to make our vision of a ‘happy school committed to excellence’ a reality, providing pupils with every opportunity to achieve their full potential and become confident, independent learners.

The post of Year 4 teacher is incredibly important to us. We are now looking for a colleague who shares the same ethos and values and can continue to provide inspired opportunities for pupils of all abilities to enjoy as well as being able to support pupils with their academic successes.

I hope that you will take the time to come and see and experience for yourself the warm and welcoming atmosphere which makes our school such a special place to work.
Robert Webb		 
Headteacher 	


Our aims and mission
Aims and Ethos: To create a happy school committed to excellence.
· We provide all pupils with every opportunity to achieve their full potential.
· We ensure a supportive, safe, friendly environment in which everyone is valued and respected.
· We expect the highest standards of work and behaviour.
· We offer every pupil full and equal access to all areas of the curriculum.
· We provide a broad and balanced curriculum for all our pupils, which values and celebrates their diverse backgrounds and needs.
· We promote pupils’ self-esteem and emotional wellbeing and help them to form and maintain worthwhile and satisfying relationships, based on respect for themselves and for others, at home, at school and in the wider world.
· We value all adults’ and pupils’ contributions to the school’s progress and celebrate success and achievement in all areas of life.
· We prepare each pupil for life beyond school, in a modern, global society.
What we are looking for
We are looking for an outstanding individual who:
· is an excellent classroom practitioner and inspirational teacher.
· is highly skilled in building relationships with pupils and supporting them pastorally and academically
· has a real passion for promoting a love of learning, with strong behaviour management skills
· is driven and takes pride in all that they do and will be committed to the school and contribute to all aspects of school life

We can offer you:
· an opportunity to work in an exciting and caring school where the needs of young children are at the core of our philosophy and curriculum
· a staff team which is highly skilled, experienced, caring, motivated and committed
· a vibrant and supportive school community with children who are happy, enthusiastic and keen to learn

Job Description
Job title: Teacher – Year 4
Hours: FTE 0.48
Salary: Main Scale M1-M6
Responsible to: Headteacher
Job Purpose
	JOB PURPOSE:
	Teach a class of pupils and ensure that planning, preparation, recording, assessment and reporting meet the varying learning and social needs of our pupils.
Maintain the positive ethos and core values of the school, both inside and outside of the classroom.
Support and implement initiatives agreed by the Headteacher, staff and governors. 
Plan and teach appropriately to meet the needs of all pupils, adapting teaching where appropriate.
Identify pupils who have special educational needs and / or barriers to learning and provide clearly directed and timely support and intervention. 
Set clear targets based on prior attainment to help pupils move on in their learning and overcome barriers to learning, adapting teaching strategies where appropriate. 
Provide a stimulating learning environment. 
Ensure appropriate and efficient records are kept, integrating formative and summative assessment into weekly and termly planning. 
Work in partnership with parents and report on the development, progress and attainment of pupils in an open and constructive manner.
 Maintain good order and discipline amongst pupils, in accordance with the school’s behaviour policy. 
Communicate and co-operate with specialists from outside agencies. 
Lead, organise and direct support staff within the classroom. 
Play a full and active role in the wider life of the school.
Promote learners’ social, moral, spiritual and cultural development and well-being.

	JOB CONTEXT:
	At Seamer and Irton CP School, we are committed to safeguarding and promoting the welfare of our pupils and young people. We have a robust Child Protection Policy and all staff will receive training relevant to their role at induction and throughout employment at the School. We expect all staff and volunteers to share this commitment. This post is subject to a satisfactory enhanced Disclosure and Barring Service criminal records check for work with children.
An ability to fulfil all spoken aspects of the role with confidence through the medium of English.

	ACCOUNTABILITIES / MAIN RESPONSIBILITIES

	Communication 
	Establish constructive and respectful relationships with parents/carers, exchange appropriate information, facilitate their support for their child’s attendance, access and learning and support home to school and community links.

Play an appropriate part in establishing effective relationships and communicate with other agencies/professionals, in liaison with the teacher, to support achievement and progress of pupils

	Sharing Information

	Participate in meetings with other staff, external professionals, and parents, regarding pupils, in a support capacity to the teacher, who will normally lead on such matters.

Pay due regard to professional boundaries, maintaining appropriate levels of confidentiality.

Participate in staff meetings.


	Safeguarding and Promoting the Welfare of Children/Young People

	Assist pupils with personal hygiene, and welfare, including physical and medical needs, whilst encouraging independence.

Promote the wellbeing of all pupils and as a means to facilitate pastoral support.

Be responsible for promoting and safeguarding the welfare of pupils that you are responsible for and come into contact with, reporting concerns as appropriate.

Work within the scope of the school’s health and safety and safeguarding policies and procedures.

	Administration/Other

	Organise and manage an appropriate learning environment and resources.

Support the activities of students entering the school for the purpose of work experience/work placements.

Support the use of ICT to advance pupils’ learning and use common ICT tools for own and pupils’ learning.

Supervise and provide access arrangements for pupils sitting internal and external examinations, ensuring that examinations comply with Examination Board Regulations.

Participate in training and appraisal.

	Data Protection
	To comply with the County Council’s policies and supporting documentation in relation to Information Governance this includes Data Protection, Information Security and Confidentiality.

	Health & Safety 

	Be aware of and implement your health and safety responsibilities as an employee and where appropriate any additional specialist or managerial health and safety responsibilities as defined in the Health and Safety policy and procedure.

Work with colleagues and others to maintain health, safety and welfare within the working environment.

	Equalities
	Promote inclusion and acceptance of all pupils.

Ensure services are delivered in accordance with the aims of the equality Policy Statement.

Develop own and team members understanding of equality issues

	Flexibility
	North Yorkshire County Council provides front line services, which recognises the need to respond flexibly to changing demands and circumstances.  Whilst this job outline provides a summary of the post, this may need to be adapted or adjusted to meet changing circumstances. Such changes would be commensurate with the grading of the post and would be subject to consultation.  All staff are required to comply with County Council Policies and Procedures.

	Customer Service
	The County Council requires a commitment to equity of access and outcomes, this will include due regard to equality, diversity, dignity, respect and human rights and working with others to keep vulnerable people safe from abuse and mistreatment.

The County Council requires that staff offer the best level of service to their customers and behave in a way that gives them confidence.  Customers will be treated as individuals, with respect for their diversity, culture and values






PERSON SPECIFICATION
	Essential upon appointment
	Desirable on appointment

	Knowledge
· Good understanding of child/young people’s development and learning processes.
· Understanding of individual children and young peoples’ needs.
· An understanding that children/Young people have differing needs and knowledge of inclusive practice.
· Knowledge of a range of sports and how to support children developing skills in this area.
	
· Knowledge of Behaviour Management techniques.
· Knowledge of Child Protection and Health & Safety legislations and procedures.
· Knowledge and understanding of effective teaching and learning strategies eg. Rosenshine’s principles of instruction.

	Experience
· Experience teaching year 4 pupils
· Experience of working with children in an education setting.
	· Experience of delivering evidence based interventions that accelerate learning.
· A proven record in supporting children pastorally.
· Experience of working with external agencies.
· Experience leading a non-core subject.

	Occupational Skills 
· Demonstrable ICT skills and ability to use them as part of the learning process, or, the ability to develop ICT skills in a reasonable timeframe  
· Good written and verbal communication skills: able to communicate effectively and build good relationships with all teachers, children, young people, families and carers
	


	Qualifications 
· Qualified Teacher Status

	· Pediatric First Aid

	Personal Qualities
· Demonstrable interpersonal skills
· Ability to work successfully in a team
· Able to exercise judgement
· Confidentiality
· Flexibility
	


	Other Requirements
· Enhanced DBS clearance.
· To be committed to the school's policies and ethos.
· To be committed to Continuing Professional Development.
· Motivation to work with children and young people.
· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
· Emotional resilience in working with challenging behaviours and attitudes.
· Ability to use authority and maintaining discipline.
· An empathy for equality & diversity.
· The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.
	




Application Process

The closing date for all applications is 12 noon on Thursday 12th June 2025.
Interviews will be held on Friday 20th June 2025.
Completed applications must be returned to Mr. Robert Webb at 
headteacher@seamerirton.n-yorks.sch.uk

If you think you’re the person for the job, please complete the North Yorkshire County Council application form with a covering letter, no more than two sides of A4, and send this to Mr. Robert Webb, as above.
An email will be sent to shortlisted candidates with details of the interview process. If you have not heard from us within a week of the closing date, please assume that unfortunately your application has been unsuccessful. 
[bookmark: _3znysh7]

Queries
We actively welcome applicants to visit our school for a look around and to talk informally about the school/post and how working here will make a real difference to our pupils.
For more information and to get an insight into our school please visit our website at www.seamerirtonprimary.co.uk

Seamer & Irton C P School is committed to safeguarding and protecting our children and young people and expects all staff and volunteers to share this commitment.  All posts are subject to a safer recruitment process which includes enhanced criminal records and barring checks. An online search will be undertaken for shortlisted candidates as part of the recruitment process on information available in the public domain.  
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