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	Service:
	Economy Directorate

	Post title:
	Spatial Planning Manager

	Grade:
	N

	Responsible to:
	Head of Strategy, Policy and Planning 

	Staff managed:
	Manages staff on a project/matrix basis (not direct line management)

	Date of issue:
	December 2025

	
	


	Job context

	York and North Yorkshire Combined Authority (the Combined Authority) is a public sector employer with access to powers and funding to unlock transport and housing improvements, boost skills provision, grow the economy and help transition to net zero. Making the most of the combined strengths of the city region and rural powerhouse, the Combined Authority is a long-term commitment to shaping a brighter future for generations to come. By working for us you will play a part in making positive changes, unlocking investment, supporting business and communities to thrive, and creating new and better opportunities for people that live and work here.
The Combined Authority (CA) has a bold vision to become a trailblazer for devolution and achieve substantial growth for the economy of York and North Yorkshire. Key to unlocking these ambitions will be setting the strategic direction for the CA, alongside strong partnership-working at a local, regional and national level. 
Reporting to the Head of Strategy, Policy and Planning, you will lead the delivery of the Spatial Development Strategy (SDS) in partnership with Local Planning Authorities. This includes developing, promoting, and implementing the Combined Authority’s statutory strategic planning responsibilities.
This senior role requires strong technical leadership and expertise in planning law, regulations, and strategic spatial planning. You will work across the Combined Authority and with Local Authorities, Government Departments, and other stakeholders to ensure a robust, evidence-based approach to spatial planning.
You’ll be part of a small, high-performing team, collaborating with senior partners regionally and nationally. A key aspect of the role is understanding the changing landscape of English devolution and how future powers and funding opportunities shape planning for YNYCA.
Key Responsibilities
· Lead the preparation and delivery of strategic evidence documents for the SDS, including commissioning and managing consultants.
· Organise and support engagement and consultation processes for the SDS.
· Ensure the SDS aligns with Local Plans and meets statutory requirements through close collaboration with Local Planning Authorities.
· Maintain technical quality, legal compliance, and soundness in policy development.
· Manage SDS delivery, allocate tasks, monitor progress, and report risks to the Head of Service.
· Prepare briefings for the Mayor and senior leadership on key spatial planning issues and decisions.

	This post is politically restricted under the Local Government and Housing Act 1989, as amended by the Local Democracy, Economic Development and Construction Act 2009 and the post holder may not have any active political role either in or outside of work.  



	Structure




	Job Description

	Job purpose
	This position, within the Strategy, Policy and Planning Team, will lead the Combined Authority’s work on:
· Strategic spatial planning
· Managing statutory planning functions
· Providing professional and technical planning advice

The core focus of this job requires the post-holder to:
· Lead planning policy development for York and North Yorkshire, delivering a spatial plan that supports economic growth, housing, and place-shaping ambitions.
· Drive innovative plan-making, ensuring statutory plans and policies meet legal requirements and are delivered on time. 
· Support service transformation, working with the Head of Strategy, Policy and Planning to improve and modernize the planning service. 
· Enhance operational performance across the Strategy, Policy and Planning team and the wider Economic Directorate. 
· Monitor legislative changes and update plans, policies, and practices as needed.

	Operational management
	· Lead the development and delivery of complex spatial planning policies, including the Spatial Development Strategy, Infrastructure Plans, and other required documents. 
· Ensure plans reflect a distinctive, place-based approach. 
· Coordinate and contribute to funding bids, working with external partners where needed. 
· Build and maintain a strong evidence base to support planning policies. 
· Manage independent examinations of spatial plans and act as an expert witness at hearings and appeals. 
· Collaborate across internal teams (e.g transport, housing, environment) and with external stakeholders such as businesses, developers, and government bodies. 
· Establish monitoring frameworks for the Spatial Development Strategy. 
· Provide advice and manage responses on all spatial planning matters. 
· Lead the development of the Combined Authority’s statutory planning function.

	Communications

	· Represent the Combined Authority at external meetings and events, clearly communicating strategic planning priorities. 
· Brief the Mayor and Authority Members to support effective decision-making. 
· Build strong relationships with business partners to ensure consistent planning and implementation. 
· Handle challenging situations proactively, supporting and guiding staff to improve performance. 
· Promote collaboration at inter-agency meetings and engage with stakeholders effectively. 
· Respond to media enquiries in consultation with senior leaders and manage sensitive issues appropriately. 
· Deliver presentations to strengthen service delivery and stakeholder engagement. 
· Monitor and interpret national and local policy changes, advising senior managers on implications. 
· Negotiate and liaise with internal and external partners, resolving conflicts and finding creative solutions. 
· Prepare briefings for the Mayor, Members, and Management Team on spatial planning matters.

	Partnership working
	· Contribute to national, regional, and local planning forums, ensuring statutory requirements like the Duty to Cooperate are met. 
· Work collaboratively with other local authorities on joint plans, policies, and guidance. 
· Build strong relationships with partners and agencies to maximise collaboration opportunities. 
· Align new policies with other service areas where appropriate. 
· Lead engagement with local authorities and major organizations to deliver key planning projects, representing the Combined Authority at meetings, boards, and steering groups. 
· Represent the Combined Authority on external bodies and at events, including consultations with communities, developers, and landowners.

	Resource management
	· Work independently with minimal supervision, effectively prioritizing and managing your own workload and that of the wider team. 
· Motivate and inspire staff to achieve service priorities. 
· Provide training and development for officers, Members, and the Mayor on strategic planning and policy to ensure consistent, transparent decision-making aligned with national policy. 
· Foster strong cross-service communication and collaboration to align priorities and resources. 
· Promote a high performing, “one team” culture focused on excellent service delivery, targets, and continuous improvement. 
·  Collaborate with other managers to maintain a focus on intelligence, performance monitoring, and reporting. 
· Drive improvements and cultural change to deliver an efficient, first-class planning service. 
· Work flexibly across workstreams and council functions to support plan-making and priority projects. 
· Lead by example, setting clear expectations for priorities, performance, customer service, and team culture. 
· Recommend and implement changes for continuous improvement, including minor team restructures. 
· Oversee staff on a matrix management basis, ensuring alignment with service vision and priorities. 
· Prepare and monitor budgets for planning policy work, reporting exceptions and taking corrective action as needed. 
· Ensure decisions comply with corporate policies, including the Combined Authorities Constitution, Standing Orders, Contract Procedure Rules, and Financial Regulations.

	Systems and information 
	· Gather, interpret, and analyse complex data from multiple sources. 
· Use ICT tool such as PowerBI to analyse and present statistical and other complex information. 
· Provide accurate data, reports, and evidence to support the Spatial Development Strategy and statutory planning documents

	Strategic management
	· Collaborate with the Head of Strategy, Policy and Planning and managers across Economy and Transport Directorates to deliver priority projects and lead cultural change aligned with the Combined Authority’s vision. 
· Advise the Combined Authority on statutory planning policy matters. 
· Influence and shape plans and strategies at national, regional, and local levels to ensure York and North Yorkshire’s spatial needs and ambitions are reflected in policy and investment decisions.
· Represent the Combined Authority in national, regional, and local forums on strategic spatial planning, ensuring compliance with statutory requirements such as the Duty to Cooperate.



	Person Specification

	Essential upon appointment
	Desirable on appointment

	Knowledge 
· Comprehensive understanding of planning legislation, national and regional planning policy, and guidance, with the ability to interpret and apply complex regulations in practice. 
· Strong knowledge of political processes and governance structures, including experience working with elected members. 
· Knowledge of residential and commercial property markets and their links to economic development and transport.
· Ability to interpret national policy and best practice to inform statutory planning functions.
	
· Understanding of data analytics and visualisation.

	Experience
· Leading all aspects of plan-making, including policy development, public consultation, examination, and implementation. 
· Driving performance management and leading organizational and cultural change. 
· Managing budgets, staff, and resources effectively. 
· Preparing, commissioning, and project-managing evidence-based planning documents. 
· Developing evidence-led policy options and recommendations for cross-boundary planning issues. 
· Working within political environments and engaging with elected members. 
· Writing and presenting reports to senior stakeholders, including Members, Chief Executives, and Boards.
· Highly effective project planning and delivery skills across multiple complex and controversial projects.
· Ability to contribute to the planning of resources for the Planning Service and understand where specific programmes need to collaborate to drive change.
· Commercially aware, including the ability to develop and implement ideas for income generation.
	

	Occupational Skills
· Strong leadership and management skills with the ability to promote organizational objectives and drive cultural change. 
· Ability to work independently with minimal supervision, manage risk, and solve problems creatively. 
· Skilled in motivating and inspiring staff to achieve service goals. 
· Innovative approach to service improvement and transformation. 
· Strong partnership-building skills internally and externally. 
· Skilled in negotiation and influencing to achieve positive planning outcomes. 
· Excellent communication skills, including public speaking and presentations. 
· Sound professional judgment for high-impact decision-making. 
· Proficient in ICT tools (Word, Excel, PowerPoint, Teams). 
· Strong interpersonal and presentation skills with persuasive negotiation techniques. 
· Ability to engage and communicate effectively with stakeholders. 
	

	Professional Qualifications/Training/Registrations required by law, and/or essential for the performance of the role
· Degree and/or Post-graduate Diploma in Town and Country Planning or other relevant subject recognised by the Royal Town Planning Institute (RTPI)
· Chartered Membership of the RTPI
	· Formal project management training or qualification
· Recognised qualification in management and/or leadership

	Other Requirements
· Ability to travel for work purposes.
· Ability to attend meetings outside of normal business hours.
· Self-motivated.
	


	Behaviours 
· Demonstrate our YNYCA Values and Behaviours 
Values and Behaviours
	



NB – Assessment criteria for recruitment will be notified separately.
Optional - Statement for recruitment purposes:  You should use this information to make the best of your application by identifying some specific pieces of work you may have undertaken in any of these areas.  You will be tested in some or all of the skill specific areas over the course of the selection process.

Head of Strategy, Policy and Planning 


Spatial Planning Manager


Strategy and Policy Manager


Director of Economy
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